RAHBI CHHERTU (PATH MAKER)
1. INTRODUCTION:

The Rahbi Chhertu (Path Maker) Project is a welfare and capacity-building
initiative of the Mizoram Building and Other Construction Workers’ Welfare Board
(MBOCWWB), aimed at improving educational, professional, and employment
outcomes for registered members of BOCW and their dependent children
including potential members.

The project provides claim-based financial assistance for coaching, entrance
exam preparation, skill development, and overseas employment-readiness training.

Candidates may choose any Government Recognized coaching or training
institutes in Mizoram or other States of India, ensuring quality, transparency, and
standardization. Financial support is to be provided only after completing the
course/exam, ensuring accountability and effective fund utilization.

The project will be implemented over three calendar-year phases:
e Phase I(Pilot) :January 2026 - December 2026
 Phase II : January 2027 - December 2027
e Phase III : January 2028 - December 2028

Each phase shall cover a maximum of 120 Candidates .

The project integrates the following three components:
e ComponentI : Graduate-Level Competitive Examinations
e« ComponentIl :Class XII-Passed Level Entrance Examinations
e« ComponentIll :Preparation for Overseas Employment

2. NEED AND NECESSITY:

Children of construction workers often lack access to professional coaching for
competitive exams, technical entrance preparation, or structured training for overseas
employment. High training costs limits their ability for appearing in multiple exams
which further decreases their chances for success in the limited available opportunities.

This scheme aims to break cycles of low-income dependence and enhance
representation in formal, high-value employment sectors.

The project directly addresses these challenges by:
1) Providing financial support for exam-related training
2) Allowing multiple attempts for better outcomes
3) Ensuring access to quality training through Government Recognized
institutes only
4) Reducing financial burden and improving career mobility
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3. AIMS AND OBJECTIVES:

1) Provide financial support to registered members of BOCW and their
dependent children including potential members for coaching, training, and
exam preparation.

2) Ensure that all training is undertaken at Government Recognized institutes only.

3) Supportupto three assistance per candidate across all components.

4) Promote overseas employment through structured training support.

5) Improve socio-economic conditions of construction worker families.

6) Promote equitable access to quality education and training through a claim-based
reimbursement model.

4. TARGET GROUP AND COVERAGE:

Item Description
Registered members of BOCW and their dependent
Eligible Candidates g , , , P
children including potential members
Courses Covered Competitive exams, entrance exams, overseas training

Candidates Per Phase 120

Institute Requirement Must be Government Recognized

Geographical Coverage |All districts of Mizoram

Implementation Timeline |Jan-Dec: 2026, 2027, 2028

Note: Dependent children means a son, daughter, grand children, niece, nephew, brother or
sister who is living with and financially dependent on a registered member of the Mizoram
Building and Other Construction Workers’ Welfare Board (MBOCWWRB), provided their name
is enlisted in the registered member’s Ration Card.

5. COMPONENTS OF THE PROJECT:
COMPONENT I : Graduate-Level Competitive Examinations

Examinations Covered : Union Public Service Commission, Mizoram Public Service
Commission, Staff Selection Commission, Banking, and allied examinations (Prelims,
Mains, Foundation, Interview)
Support and Limits:
1) Actual coaching fee or ¥1,00,000.00 per attempt, whichever is less for Group A.
2) Actual coaching fee or ¥50,000.00 per attempt, whichever is less for Group B and
other relevant examinations.
3) Actual coaching fee or ¥10,000.00 for interview/crash course, whichever is less.

4) Institute must be Government Recognized.
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5) Claim reimbursed only after proof of exam appearance.

6) Each beneficiary shall be eligible for reimbursement only once during a calendar
year.

COMPONENT II : Class XII-Passed Level Entrance Examinations

Examinations Covered : National Eligibility Cum Entrance Test (NEET), Joint Entrance
Examination (JEE), State Medical and, Technical Entrance examination SMATEE and
similar entrance examinations.

Support and Limits:

1) Actual coaching fee or ¥50,000.00 per attempt, whichever is less.
2) Institute must be Government Recognized.

3) Claim reimbursed only after proof of exam appearance.

COMPONENT 111 : Preparation for Overseas Employment

Includes : Language training, cultural orientation, and
job-readiness training modules.

Support and Limits:

1) Actual training fees upto ¥1,00,000.00, whichever is less.

2) Training institute must be Government Recognized or Government-Affiliated

3) Claim reimbursed after completion of training

4) Registered members and their dependents who have undergone training under
Module 3: International Employment/ Placement of “Eizawnna Kailawn” will
not be eligible for this specific component.

6. IMPLEMENTATION STRATEGY:

1) Application submission by eligible candidates in Annexure-I.
2) Verification of identity, dependency, and eligibility by MBOCWWAB.
3) Candidate enrols in any Government Recognized institute.
4) Candidate completes training/appears for examination.
5) Submission of claim using Annexure-II with:
a) Original fee receipts.
b) Admit card + proof of exam appearance / training completion certificate.
c) Official telephone and email number of coaching/ training center.
d) Attendance Form in Annexure-III duly filled by the concerned coaching/ training
center.
6) Maximum 3 assistance per candidate across all components.

7) Each beneficiary shall be eligible for reimbursement only once during a calendar

year.
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7. TERMS AND CONDITIONS:

1) Candidate must be a registered member of BOCW or dependent children including
potential members.

2) Allinstitutes chosen must be Government Recognized (State or Central).

3) Claims must include original receipts and proof of exam appearance or training
completion.

4) Attendance must be 75% or above, certified by the institute. Proof of attendance
duly filled by coaching/ training institutes in the prescribed form in Annexure-III
to be attached.

5) Mid-course shifting of institutes is not allowed.

6) Applicants must submit applications in the prescribed form (Annexure-I) prior to
enrolment in any training/ coaching institute for approval.

7) Applications received without prior approval shall not be entertained.
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