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(3) Preventive steps:
All employers or persons in charge of work places whether in the public or private sector should take

appropriate steps to prevent sexual harassment. Without prejudice to the generality of this obligation they
should take the following steps:

(a) Express prohibition of sexual harassment as defined above at the work places should be notified,
, 'published and circulated in appropriate ways.

(b) The Rules/Regulations of Government and Public Sector bodies relating to conduct and discipline
should include rules/regulaticns prohibiting sexual harassment and provide for appropriate
penalties in such rules against the offender.

(c) As regard private employers steps should be taken to include the aforesaid prohibitions in the
standing orders under the Industrial Employment (Standing Orders) Act, 1946.

(d) Appropriate work conditions should be provided in respect of work, leisure, health and hygiene
to further ensure that there is no hostile environment towards women at work places and no
woman employee should have reasonable grounds to believe. that she is disadvantaged in
connection with her employment.

(4), "Cr~mi,narpr:qc~~~ing~: ' ,
, Where-s~~b condllct~u.nts to a.specific.offenceunder the Indian Penal Code or under any other

law, the.empl~y~r ~~UJy~t~ate'1~pprpp[i~t~,~ct,tpn~ ~~ordance with law by making a complaint with the
approPlJateaut,~orlty.,:,1!(",on!i';lr""O.'y: w,,',c-c,,";'-'r""c""',!>,k' '~.' h",,,f, ,,' "..,'0" ," .

In particular, it sh~uld ensure that victim, o~ witnesses are not ~ictim~ or discriminated against
while dealing with complaints of sexual harassment. The victims of sexual harassment should have the
option to seek transfer of the perpetrator or their own transfer. If the allege harassment is found guilty, the
complainant - victim is not forced to wo~ with I under such harassment and where appropriate and possible
the alleged ha.~s,sq,_sho!JJ~ ~"~ft.Il~{~. l:Ia,,~~,~~~,,~~ !p~~idati~nrpf 'Yi~ess and the.complainants
shall be met ~lth:,~ever~d~~lelm~,actl~,~ ,'.",-, "" :,' r, ,,; ""',, "

(5) Discipli~~\ction:' ~(,',PA;"\";"",,

" Where~s~,ct,J."CRD4!J~t,am:ountsto misconduct in employment as defined by the relevant service rules,
appropI;iat,~,,4~~JRllilJ,'~J.~~~~9,,~~~,!I~n~ip!~~af.~.~X;lh~,emRl<?ycrJr"in,~~9rr~~, ~i~ ,t~9se ,rules. ,
• \<. ;nn~~l' '~'\'\!~~~!~~):'\'~{~rd~rJdU: 'llfl!I~'Pt':;q'\ii ~llDl!Q,~"()~r.Jl""i~"lr·'~W(">~i"C~0.'1[1; ·;;l!.'-,~ •.f1~!i(1l':'I.r,;i.( .~';', ·:l:,·!-' lh:!, ..\t. h)·. ·"r'.7'I'.· ,'1(~ ~, r,' ;~ ~. ~

(6)." ;~2q.tpl'''~L~echanlsm:·''
- ' Whether or not such conduct constitutes an offence under law or a breach of the service rules, an

appropriate comp~aint mec~ni~'!l should created ~ th~ Fmp!oye(~ organization for redress ofthe complaint
made by the,vi~~. ~~c~~,~P~~~~WC9h~,,,i~fJ!'~,~9~ldi~nsure ,t~~e-;~u~d,Jr~!Jn~nt,J~f complaint$.,

..', ,. ~·1; ,;~'; ;.;. ''''n •."'' . y" ). ,. - ~ '. ~~ ,,<;-''- F-, r ;

(7) ~::em~~~!i~,~ap:~lh~;;":Jifef4 ,'"I. "'to~'in"i'n'ie 1146~\~bOte'·"slW''''ri,'''v.r,"ca,c''~tlilte·to ''''rovi~''whm
neces,sary,.a C~P!~~rs'~,9pliU~~~~iai~~I~~ o~flJilier'~~~~rt~S!:v~~~IUd~g'~e mainte~a~ce
of confidentiality. '.,,' .

'".."j: l' :'+'1""\'(1

~ ,~ore~la~~j,S,?DJm~~ ,s~~d~'~l~~~' ,~r"r~,(,~~~,!!n'!~~'19~~n~~~,~~n half ~f its .members
~,~J(l,,~r'}V~j~r'If,1~~'~'R),p~~mv~e ~~~,~~~I~I,o,fnl~n):n~m["'}~,P~~~::l~r.9p~hmfl~,~~Jrom ,.~I!lor levels,
such Complaints Cooimittee shoUld involve a third partY, eithei NOO' or other body who is familiar with the
i~~~e<?f,,~~~~JlI~~~,~WI~~rl""'!nn

~'to;.Pbli~i'c~lf(~:~~~:·~~:~,,~~n~~·~;PoI~rt~j~,G~Xe,~.l~~t ~~ of
the complaints ~~ a~~ ta,~~.~~y",them·"'''''iI''''W,,"i," :. r,.,· ;" ,'r"c.1 "e, "

The employers and persons-in-charge will also report on the compliance with the aforesaid guidelines
including on the reports' 9fJ~~,~~mRlait,tl.s <;~i~~ to,,!~eJ),Q~~rrupen~Department,


